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72 HOLDS ITS OWN 
| FEW CONTRACT CHANGES 


Par the past week and a half be voting this week on a pro- 
“ihe negotiations between Local posal that would cut out 1/2 of 
2 and AMC/Renault remained a their future COLA and eliminate 


) 


75% of their contract language 
on manpower moves. 


mystery to most people in the 
shop. But what was at stake 
was the future of auto produc- The latest round of negotiations 

tion at the Kenosha plant. In Was reminiscent of the early days ~ cP 
exchange for the promise of of bargaining when AMC was known > 
Renault production, the company as Nash. In 1931 Nash workers aS 

was demanding an unknown rum- were forced to accept a wage cutxO 

ber of contract concessions. Tn 1933 the newly formed uniony~@ 

with working membership cur- met with the President of or 

rently at 5,952, and 2,487 on Charles Nash. In res sponse 4 


layoff the economic picture in union demands for a wag ~ 
Kenosha is bleak. erease he dangled th cee to 
In fact it has been the same the plant in front ope union 
depressed picture in the rest committee and ake ed to throw 
of the auto industry that has them in Lake Michigan, In the 
resulted in the worst round of tradition of ol§ man Nash, George 
-eoncessions negotiated by the Maddox came teésKenosha last week 
UAW International ever. The worst threatening¢fo lock up the plant 
Giveaways to date have occured if Local Ve didn't cave in to 
at Chrysler where workers lost his co sions, 
Th st AMC/Renault proposal 


an average of $15,000 each over 
the 3 years of the contract. dated December 1980 contained 


But Chrysler is not alone--AMC sug outrageous proposals as; 
workers in South Bend Ind. will ay SEE PAGE 2 
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“mnployees:.(for- the Renault work- ao$éntative agreement that will 
force) will=be selected on: the _~ @®e-voted<on by the membership —_ 
basis of seniority, qualification) this Thursday. If accepted the * 
and work record, including attex: agreement will eventually guar- 
dance." In response to this. ty ~antee 2000 jobs to build the pro- 
Mad jected daily rate of 800 Renault 

os SRBESP AGE SS: .--. 


UNOFFICIAL 9 ae 

HIGHLIGHTS OF PROPOSED AGREEMENT | 

(BEDLTORS NOTE: Oocal 72 will be distributing a printed sheet with the _ 

full fet the proposed agreement before voting on Thurs. The fol- 

lowing are \a‘few highlights.) E 

-TyR FOLLOWING MANPOWER MODIFICATIONS APPLY ONLY TO THOSE EM- 
PLOYEES INVOLVED IN RENAULT PRODUCTION DEPARTMENTS 


ex TRS first clause of the proposed agreement reads, “Further,if the 
ai ch and the initial Renavlt vehicle is successful, and the quality 
lobjectives are achieved, the Kenosha facility shall be the prime can- 
didate for future additional production of Renault designed passenger 
cars and components." This is the first clause of its kind in the UAW 
and if AMC/Renault can be held to it future production may include . 
the promise of 1200 jobs for proposed *3 and 5 door’ Renaults. 


***AMC will not come to the Union during the term of the present con-~ 
tract to seek economic concessions in return for additional production, 
barring a complete collapse of the Ford/GM Agreements. ees 


***Pilot production to begin fall of 1981, around November. LN 


**¥Tnitial production teams of 200 to be selected from home depts. \ 
involved by Chief steward and company based on seniority and ability. 
iNo bumping, bidding, shift preferencing, or transfers tilly June Oe 


***Regular launch will occur from Apr./June till Dec. "92 Renault 
production needs will be filled first by those employees’ with home 
dept. rights. No bids, shift preferences, or transfers, during launch. 


dxx*After the first 6 month period regular bamping procedure will apply 
min the event of a plantwide reduction in the dabor*force. 


***After the: launch new manpower guidelines wild include:1 bid every 

6 months; no dnidtited daisey chain on job posting; employees will be 
[moved to their new. job in no more than Y5working days; shift ‘prefer— = 
ences may be exercised every 6 months @ft is a flip/flop or*every | 
1 year if 4t is not job for job; shift preferences will be moved one ~ 
per forman per weék, with no limit on flip/flops. ne 


***Transfers may be moved by fiutual consent of Union ‘and company if 
all those employees with homedept. rights are recalled. a | 
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‘membership #14. fall short of 


SAAMG ORDERS 15 
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LOCAL 72 HOLDS ITS OWN...CONTI 


vO 
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X-42's. Gontrary to how it was VED FROM PAGE 2 


played up in the news media as negotiations before any real de- 
"9000 new jobs in Kenosha" the cisions were made. Fortunately 
benault work will replace pres Local 72 Fresident Gene Sylvester 
ent production at Lakefront afigd, wes in charge of the talks rather 
the remaining workforce wil guiid than Majerus and the Internation- 
whatever is left of AMC cfS°At ai. The present economic hard 
the Main Plant. There with’be 4 RA oe ee 
cylinder ergine prodyebion in of the International in granting 
motor division. But Nt/will be concessions doesn't put auto- 
limited because @néImes for Re- workers in a strong bargaining 
nault will be imported. Even position. It is a tribute to the 
with the new %@be the Local 72 long standing sentiment in Local - 
72 against concessions that the 
proposed agreement, even with 
the modifications, remains super- 
ior to anything in the UAW. 


the 8,500 .wWerking last year. 
Luckily) for the membership of 
Local 7@ Ray Majerus hastily left 


59GB IGA Ch Bib OED OS RE OE TR SRD 


A recent article in the Kenosha ducers is “bright” with a steady 
News reported that AMC has ordered increase in sales expected. The 
45 industrial robots for Renault . article encouraged investors t: 
priduction in Kenosha. The robots put their money into robot pr<- 
will be added to & already at du-ers and predicted big profits 
Lakefront which are being changed for those with the money’to in-~ OD 
over for Renault. The total of vest. Instead of being seen as SS 
23 robots will give AMC its most labor saving devices that sh 


automated productisn ever and lead to a shorter work week, X<the 
means that many jobs will be per- robsts represent cold, haybicash 


manently lost. 

Besides the robots, AMC has 
other new welding systems on 
order that will no doubt mean 
less jobs for Local 72 members. 

In a related story the Wall 
Street Journal reported on 1/9/S1 
that the prospects for robot pr.- 


to th. se who already hayait. 

It is ironic that the)prospect 
of Renault coming together with 
AMC can on the onejhand Save the 
company but on te other wipe 
out so many joe, What is just 
about a system that seems 
no. rationaxYplan for our future? 
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ABS REGADR STONERS CSREES HON Oe eee CAAT NATE TARIARA ALE s 
: ATTENTION VIETNAM S : 
x : ou > : * ; 

: On December 23 a US District Judge mY that Vietnam Veterans can ?¢ 
* join in a class action suit for sadee Sal suffered from exposure to $ 
Gay : 2 ys rn . - S 

«the chemical defoliant Agent Orangeg*ror information contacts 3: 
Sars : pet Pas A ts . . Oiec fe 

‘Vietnam Vets still Suffering: Ni O; Sue Salerno, 099-2147 : 
& iw) Z f 

cheeks 5 aubrey aera: ale Zn RIT SAABBXHE COED SEK STHEBIHWS SAODUGAREROESCITURHB en aXe sa a oe 
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-ATTENDENCE TO-BE COMPUTERIZED 
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MAGSUASRANSS ERE OREEHNENASSRSHADORRCER RNA OH ee 


Already IE is working at 


CAN YOUR STEWARD io R2D2 OUT OF A FIVE-PAGER 


How would you like yoyttate 
to be in the “hands” -o: com 
puter? According to @rours from 


reviewing your attendance record, 
..ah impersonal bit-strictly im- 
partial relative of R2D2 will 


reliable sources iOYhe company ae Sentence on you. Let's hope 
your attendance xetord may be he's not programmed to show 
Judged ae a 2 copier as Soon as en toward his new robot 
cs Spr relatives being installed av 


the Lakefront. 
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unpredictable 
of. supervisors 


WRENN aAress 
CAMEL EES ORR ERG CCHRES RR TEE NG NaS eCOTAKUweERsNERBeDeSeNeNunauanadaucuoveucaceun: 


Foreman #i- 38674 was absent ihiah?9 
Foreman #2-29337 was late 2/3/95 
Foreman #3-42534 was abserct Y/efFo 


WRITE THEM UP =» THEI 
GMGUSES Shit ay , HetR 


BAQassheoe 


Se, a 


UNA CCepTa ble 


NOP Seueveztzapvesensadane. 
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-++++* BEWARE OF IE Pree 


te notafitg 24 hours in advance 
of any ining, or logging or ob- 
servation with a stop watch or 

any /bog reing or observation of an 


SP 5 
£ you don't believe 


tn times of slow sales IE does 
their best work--cutting costs. 
elimin- 
ating every extra body and adding 
to the number of people laid off. 


if you see IE stalking the lines LE will 


* remember the contract offers you \. Pa anywhere to save’ es a buck 


Some protection. Article 16 Se \ ie watch Main Medical where they 

tion 4 reads....The cperaton “ahd are currently planning to cut 

Steward and or Chief es ay se 1 out one nurse. 4 
as > ¥ 
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DEAR LOCAL 72 SEER S. 


eke te we 


Ea a “OFF BROTHER 


on the United Worker's Caucus agrees 


Once again I am laid off by \ 


AMC. I.was originally hired ON 


AMC in 1974. I lost my Seniopity 
due to being laid off over ca 
years. In 1978 I was ee 
with no seniority righ 
that I am laid off ay 
fear that I may Lese\ ity sen- 
lority once oe A“ 

Yet with 2,50@\workers on in- 
definite lays 


OW 


the company con- 
tinues to sefte ule overtime. This 
is keepi people on the street 
and cétildwte costing me my job. 
The overtime schedule for repair- 
neweurs be eliminated by adding 
Gxe’repairmen on the line. Whole 
epartments have been scheduled 
for overtime. This causes many 


* families to be without a steady 


income. Some of us breadwinners 
on layoff have little or no out 
of work benefits. What is worth 
more, the few extra dollars made 
working overtime or your union 


brothers or sisters Job? 
Laid off union Lee 


BUILDING 40 
PETITIONS FOR VOTING TR 


With the primaries for this years 
Board election just a few months 

hundreds of people in Bldg. 
‘O have Signed a petition calling 
on the Election Committee to pro- 
vide a voting trailer by Gate 15. 
This particular 


40 reads. 


BSRSCVORHDETSHCTHSHAAHAHSAHSDKMKHOKEHEKaANTASee SHANA OMESe Ae Uae OAH 


a trailer was pulled 
© of f the gate after a large, vocal 
minority voted against the 1977 


/ contract. 
The petition circulated in ca eee 


Rg 


5p 


Sith you 100%. At the December 
membership meeting there was very 
strong sentiment among the people 


that overtime shouldn‘t be worked 
during layoffs. With 2,700 Local 
72 members on the streets it is 
up to all of us still working to 
remember that any overtime work~- 
ed may deny a laid off member 
responsibility of all elected 
union officials to be an example 
in not accepting overtime during 
these times. 


By cutting off overtime some de- 


partments have forced the company 
to tring back additional people 
into the codes and onto jot. 


When the company tried to schedule 
production overtime for saturday 
January 17, in 837 they weze Tor- 


"tack of in- 


PERG 


ed to caicel due to 
terest". This should bear. ez 
ple to everyone who thirks--"If 
I don't accept it someore else 

will." NONE CF US SHOULD scC ee 


= 


"We the undersigne mem ctexs 


Local 72 ee 
permanent plase ent of a voting 
trailer to ror pane ty Gate 
15% AS can witnessed es tine 


nigh range in the past at this 


parti ar location a permanent 


tra} 
heir democratic 
an ineréased number of ate A 


employees . 


a job. Likewise, it should be the’ 


ILER 


Os. 
Af request the 


would insure the exercisc 
right to “te 


oo. 
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Renault has grown from the 8th lar- Renault has signed an agreenent with RE LT ROBOT TECHNOLOGY 
gest in 1978 to the 7th largest auto- Port tugal - with Renault providing 70% Mault is said to be the most 


maker in the world in 1979. 1980. sales of the capital - where plans are to chnologically advanced automaker 
were up 10% from 1979, producing more produce 65,000 vehicles annually in Europe. In a for example, 
than 2 million vehicles world wide. 1985, increasing by 1987 to sepiea Renault will be the first manufac- 
Renault's own strategy shows that it neces to the Berlin Tosthiys turer to introduce completely auto- 
plans on moving up to the number 4 = for Economie Res earch, produg 2 mated production of cylinder blocks. 
spot by 1985 by heavy. penetration of the Soviet Union & their ~~ oun" Despite a steady increase in sales, 
the American market. Estimated sales tries will increase to Oe ton in the proportion of unskilled aut. 1O- 
by Renault for 1985 is 2.5 million ~~ 1985. One half of this, will be workers has gone down from oe of 
units. . manufactured by Renaybeand 5 Fiat. the workforce in 1973 to 71.3% + 
About 120,000 people are sn Oye by In Dee. of ‘nanit announced eee the end of 1978 . 
Renault, 70% of which are employed in an agreenent with\WVolvo where soon oe at Renault accounted for . 
private car manufacture. The other 30% pe will c 0% of the auto 22.2% of capital turnover in 1974: 
ig divided in 37 clears ranging company. Sweet unions, Kho were sna dropped to 17.9% in 1978. These 
from tractors to coffee. 7 not eons satisfied with the ‘figures: show that productivity and 
PROFLE OF A. AMBITIOUS PLANS - a Ae realized that it. profitability per worker increased 
3 made in order to survive in Substantially and indicate that is- 


SWEDISH DEMANDS He ees have made two demands. creased demands for wages and bene- 


Se “ MULTINATIONAL Ambitious plans for all over the —~ 1t.<V@Jelopment: and preduction of fits for Renault workers would be 
= world can be seen by a few examples. LD vehicles must remain boeing justified, 
The United Workers Caucus has been oe eee cans tc clans teas me i sag ps cm a Yok n Sweden - at least to the -* Renault*s contrel of AMC will oring 
orresponding with the International ig ean sxbeon vefore the agreement. inte that just badly needed jon to 
tietalworkers Federation (IMF), a Res 2. The working aereement for the MES Lt wild change the nature of the ch 
Mizopean autoworkere union, in France A. new company Pee Leena ae 4 eas bonsaay that we work for and barvair @ 
vrerarding Renalt. Recently we received prevailing for other Volvce workers - with. [t is important to know all we oe 
4 50 page profile of Renault which nas Tn the U.S. Renault has bought 20% can about the French connection, Rot\ 
piepared for the IMP Renault World of Mack Truck, Here at AMC they now -Ovly for the leadership of our and? 
&ato Council. This centerfold will-at- own 46% of the stock with options to ‘who will be bargaining with them,O 
‘sept to digest some of the more in- my up to 59%. The ANC agreencents tut for the workers here and es- 
portant information from that document are already aiding the Frenci. auto- “ide who do the actual da bor of 
and others. It is important that work- maker. From Sept. i197 to sept. 1979 tullding their empire. RD 
“os from all: over the world working us sales of Le Car rose 21%. 1956 PGES Tonnes oe Bienes 


2 U.S. Renault sales have dontled 
those of 19°79. 


what it means for ue? 
$0 GS STS GL 8M SD RSs OD 8D IRE OOH TET MN OH GOR OND Le OS UH SED SD A GHW GIR Se CTY MEY Me SNF OF) PED Six Ow Lom OR New ED GHG dep EH GE SS HSH En EE PA OE A AQ NG SH 9 oe ET] AN Hy 


+. 
for Renault under stand the nature of 
the mutinaticnal and begin to communi- 
cate with each other. We ane on con 


will continue to exambie Renault and 


eae 


2: 
-inuing our communication with them Near United Workers Caucns, oi 
We have received your lctter of <b nd we breve 


nd passing on important ae iformation 
as we receive it. 


shane rust 

made the neccessary arrarrements for our Rena walt ‘ends to commun- 

ijcate the information te your correspondence in a United States. 
We thank you for having 4 Pec aeeeee like you think 


= ae 
that these exchanges are necessary and indi g@eusatle in countering 
i 8 - 6 re) 3 

the strategy of the multinational compan Fon the Seder on 


LETTER FROM PARIS a Jacque Tregazo 


International Metalworkers 


Orme matbernat PE CA SS OH A OO SK Bt WT 2 OB ee Eee ry et 
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. RISE OF RENAULT ep bd 


In 1945 France took over Renault M 
cause the founder, Louis Renaul i 
ecllaborating with German occu ar n 
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| FIGHTING TIMES % ae pre gece 


pize. foc. se So that the govern~. 


--SUPER PATRIOTS 3 ? 


U.S. CORPORATIO. 


Don't let the new found “sper that doesn't like the United i NTE r VIE WS oo % Gone 2 ere ae tee euothes 
patriotism" of the big c tions States, we always say "Who do Pad A, A lot of workers are saying 
fool you. All the corporations ‘you Like? Britain? Germany? et e-.. HOWE ReE ue shoutant’ be f Pana 
Pious proclamations ofBuy Amer- We carry a lot of flags. We ex- A WO RKE re ie aes further concess ons. $0 


ican to save Americar) jobs is as 
phony as a $3 bil]. °GM, Ford and. 


port from every country.” 


far we haven't got any « 


Testimony of Robert Stevenson C" Saeee eat een ea 
Chrysler have s millions re- Ford taterionenel Vice Bresiqeats F ROM Zee CHR S Hee 3 cosas in : ne concessions 
cently to lob n Congress for U.S. Senate Hearings, 1973. CORPORATION We are Soinuaetone ae Gass nel : 
import rest: ions. Yet the en- XN ’ jobs. Now they want a freeze on 
tire Ford itesta and Dodge Colt a ee ee ee eee The following ds" ‘an interview Wages | with no guarantees. My brother 
are pee and marketed that Fightiz ngs@imes conducted with works at Fords and makes more 
as "Amépican.” Ford owns 25% of i Bill Parker. G Eid off Chrysler money yet we pay the same for 


Toye gyo which builds Mazda, 
onevof those Japanese imports 
t Ford tells its workers is 


@ Tesponsi ble for them losi 


their jots. 


WHO SAYS WE'RE 
NOT PRODUCTIVE?? | 


Top AMC executives were in town 


FO OE ES, 


x 
worker from ) Wet EVOL. 

= ECU RN Sena 
tydo you think is causing 
problems.for Chrysler? 


Q. wi 
the 


food and everything else. 

Sg apres earch bermmerrmcir lca nan nears 
Q@. Bo you think Chrysler wiil 
Survive? 


A. Chrysler surviving and our j. bs 

In the last issue of Fighting last week trying to bargain con- <P G11 during the 60's and 70's, surviving are not neccesarily the 
Times we reported that AMC had tract changes that would supposedly Cyptysier a made decisions same thing. If Chrysler is to sur- 
purchased 3 fork trucks fully made make AMC workers more productive. ge aoe ee ee Leen ee vive At would > e with the help 

i #tL3 5 S ap ey cre expand overseas aoe PEO ONTOS Riel SN ela 
by Yale in Japan--#4354, #4355, Many times they try to make us ‘| 2 me ae oe es GA NOLS COND ayy Lake Putibor: 
& #4356. Recently informed sources [ think that the current hard tines (/@ oe ae ng their money at aati oe ae ihe company 
revealed to us that AMC is consid- fg are our fault for not working dae ae oe ae eee A UU pa iar eee jobs 
ering replacing the 7 rental trucks @ hard enough or for having aN US Ce Rage . ee Bae iG as they automate ard jack up our > 
j i 7 S waite oO ng oceiore updating : Beant pis is : 
in Bidg. 40 with new Japanese made good of a contract. cae 4 WL Pee P : productivity through speed up. © 
elu Pome Statistics publis n ry ae oie ae a I hate to say it, but right noxxO 
; ; u gE 9 poor sellers 1 Si ~ 
The multi-national corporations Ward’s Auto World paint yirr- Fee ee ee, POOE eee ee there is no such 


could care less about American 


erent picture. Accor Sto the 


that are Supposed to make a big 


thing as joke? 
utoporkers 


j } y security J ny of us autoxerkers 
tc] % rofit.(like the New Yorker Security for a ie 
workers or Japanese workers for article, AMC workerz rned out profit.(like the Ne ri ee end uubes tunately the UAW Rs 
+ matter, s is S ve a Fae ‘ Bas 0c psa ea ea aed ea ct de s ; : ‘ ne cpa 
hat matter. The following quote the most ae~ employee @. How long have you been off and national is doinse oe ye 


from a Ford executive shows just 
how patriotic they are. 

"It is our goal to be in every 
Single country there is--iron 


curtain countries, Russia, China. 


We at Ford Motor Company lood at 


Se See eh ee aR ee a ee ee ee EE 


1979. AMC — produced 14.8 
i vehicles ployee while Ford 


Betas @ 


of any eG ato producer in 


» at 12.8 and GM at. 
104.5. Te igures are arrived at 
by dhyiding the number of vehicles 


a et SE ee CESEPEE Eee EE 


from where? 

A. I've been laid off 13 months 
Prom es Road Assembly pe 
We made full size cars-New York- 
ers, Newports, St Regis. 
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QUOTE OF : RE MONTH 
FROM Data DIVISION 


After res@ing in ithe last issuc# 


: 2 : : a Helens ees oe cae : ; 
a Soe map without any boundaries. Progpyrd by the number. of workers. Q. How did you vote on the Last of f Behe e Times avout how much: 
We don*t consider ourselves bas- © | contract that broke the big 3 : Srintendent #illie Win- 
ically an American company. We os EEE EE EE IE ; pattern? ; chee - was doing on the floor 
are a multinational company. And A. 1 voted against it..Our caucus f se that 


when we approach a government 


the United Coalition Team see 


a no vote. Avout 1/3 of our Local 


i at 


Someone commente oe 
s Should make up a man 
Hsnchester«" 


SESADT Bae-oS BOTA E Te ARTE SANG Sah Ra SAR P ee Pe 


assien- 


a 


for Y 


voted n0. 


<a 


oe 


‘ing that the dream of Dr. King, 


--»300 ATTEND KING MEMORIAL: 


= 


LOCAL 72 JOINS MOVEMENT FOR NATIONAL HOLIDAY 


iy thaw sania SA HEURES He. Restaon a 


On Friday night malae ts 
over 300 ee mostly Igoe 


72 members ee ce a 
at the os hail ing Dr. 
Martin Luther Ki aa spon~ 
sored by the Fai ee cicat 


Practices Conmittee. 

The Local %2 program was part 
of a natioxwide movement to 
make Dr .cRing's birthday a nat- 
ional iday and to show that 
his Gream of justice and equal- 
Gy/for Blacks and all working 
eople lives on. The movement 


ong his year was highlighted by a 


march of close to 100,000 people 
in Washington D.C. and hundreds 
of programs similar to the local 
72 event in union halls and com- 
munity centers across 
Jack Cole, Local 72 Board mem- 
ber was M.C. for the evening and 
he opened up the program by Say- 
"lives on at Local 72 in Kenosha. 
Soloist Louise Davis next had the 
crowd on their feet joining hands 
and singing along with her, “We 
Shall Overcome," the anthen of 
many Civil rights battles of the 
past ° 
Lela Moore a Black woman and 
the President of the Voorlas unit 
of UAW 627 related how discrimin- 
ation still goes on in the fact- 
ories, She spoke 
of Blacks making less than Whites 
on the same jobs and of her re- 
cent firing in a time study dis- ‘ 
pute. : 
The crowd came to their Tee, 


to applaud the next speaker\Hylen 


bo, 


the country. 


from experience .-¢ 


Robertson. Ms. Robertson, an ac- 
tivist in the Milwaukee Black 
community emphasized that King 
did not symbolize turning the 
other cheek but rather he stood 
for people struggling for their 
rights. * 

Paul Blackman, the union pres- 
ident at AO Smith in Milwaukee 
and leader of a coalition for a 
national holiday on King’s birth- 
day stressed the close links be- 
tween the labor movement and the 
Black freedom movement. He point- 
ed out that Kine met his death 
while aiding a strike of garbage 
workers in Memphis. 

Local 72 President Gene Syl- 


vester spoke strongly of the 


yur Job rights. 


eet line 


What are the company's latest” oO 
. proposals? < 


On Tuesday, January Pe ae 
company «and the Union(he®. Out- 
side of a lot of arguing, the 
company presented us With four 
new proposals to\go along with 
the take-aways\already proposed. 
1) The seats\ntred by the com- 
pany are to ‘Yemain as permanent 
employe n the event of a set- 
tlement .) The strikers would go 
on a, preferred re-call list, 


) “Any Striker “guilty” OL pic= 
"misconduct" would not 
have to te recalled by the com- 
pany. The company. would decide 
who waS guilty and that person 
would have no recourse, like 
going to the NLRB. 
3) A new Union Security clause 
reating an open shop. Employ- 
ees would not be required to 
Join the Union, creating even 
more havoc and dissention. 
4) A new subcontracting clause, 
which would allow the company 
to subcontract much more than 
they used to. They would have 
to motity the Union of any new 
subcontracting, but there 


wouldn't «be-anything that we 


could do about it. The result 
of this would be ae even 1 
“more jobs. 


(RERECULETEEALELEEE eee 


pry 


Pw 
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‘These four proposals, along 
with all the other take-aways, 


-- are the company’s idea of good- 
faith. bargaining to end this 


7 month old raping of the stri- 
kers and the Union itself. 


What does the Union have planned? | 


Currently we are again looking 
for charges against the company 
for not bargaining. 

We are also gathering apriday- 
ids against the scabs’ provoca- 
tions. This is being done to ex- 


along with bad-faith bargaining 
charges. Examples of the provoca- 
tions ares: scabs taping their 
checks to the windows of their 


scab to run down & picketers bys. 
driving up on the curb where \ 
fortunately no one was Bass 
There was one other occasi 

where 3 picketers Core ee Baht Ly 
injured after being & by a 
seab's car. 

As far as ae ie strikers 
the Union has ten to other 
locals across er nation asking 
for donati ogy There's also a 
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‘ pand our ranks on the picket line 


: © 
cars when crossing the line; the Pe 
attack of 4 picketers by 15 scabs oO 
armed with steel pipes & tire Oe 

~ 
irons; and the attempt by one <o 


